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VACANCY NOTICE NO: 10/2025 RR

Yoree HIANST TS 5391 fA/.RAILTEL CORPORATION OF INDIA LTD
I HArerw F 3efier ardeifeis/81F 39.PSU UNDER MINISTRY OF RAILWAYS

GENERAL MANAGERS
ALL RAILWAYS/NEW ZONES/PRODUCTION UNITS

DIRECTOR GENERAL’S / DIRECTORS
ALL RAILWAY TRAINING INSTITUTES/RAILWAY

No. RCIL-COOHR(RECR)/4/2025 (50186) Date: 12.09.2025

ORGANIZATION RAILTEL CORPORATION OF INDIA LTD (RCIL)

TITLE & NO OF POSTS Sr. DGM/ AGM (SIGNALING): 01 POST (E-5/ E-4)

LOCATION JHANSI/ DELHI TERRITORY/NORTHERN REGION

DURATION 1) ON DEPUTATION-THREE YEARS OR TILL RCIL IS EXEMPTED FROM
THE RULE OF IMMEDIATE ABSORPTION, WHICHEVER IS EARLIER
(ANNEXURE 1)

1) ON RE-EMPLOYMENT-TILL WORK REQUIREMENT ON THE
DISCREATION OF THE MANAGEMENT (ANNEXURE 1)

I1I) ON ABSORPTION: TILL THE AGE OF SUPERANNUATION.

SERVICE S&T EXECUTIVES OF RAILWAYS
TERM OF APPOINTMENT DEPUTATION/RE-EMPLOYMENT/ ABSORPTION
AGE i) DEPUTATION: SHOULD NOT EXCEED 56 YEARS ON THE CLOSING

DATE OF RECEIPT OF APPLICATION

ii) RE.EEMPLOYMENT: OFFICER SHOULD BE BELOW 62 YEARS ON
THE CLOSING DATE OF RECEIPT OF APPLICATION.
(RETIRED/RESIGNED FROM RAILWAYS).

iii) ABSORPTION: OFFICER SHOULD BE BELOW 57 YEARS ON THE
CLOSING DATE OF RECEIPT OF APPLICATION.

SCALE OF PAY (i) PARENT GRADE PAY PLUS DEPUTATION ALLOWANCE AS PER
RULES (ON DEPUTATION).
(ii) DPE SCALES+ALLOWANCES OF THE LEVEL OF SELECTION AS PER
RAILTEL’S TERMS & CONDITIONS OF RE —EMPLOYMENT (ON RE-
EMPLOYMENT).
(iii) DPE SCALES+ALLOWANCES OF THE LEVEL OF SELECTION (ON
ABSORPTION).

SPECIFIC REQUIREMENTS SIGNALING &TELECOM- HE WILL LOOK AFTER PROVISION OF
ELECTRONICS INTERLOCKING AT MBA & MBA CHORD LINE STATION
AND EI ALTERATION AT ICL, MTH, MBA & HPP STATIONS FOR
PROVISION OF MBA, KID CHORD LINE, HPP SIDING AND PROVISION
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MINIMUM ELIGIBILITY

NOTE

WEB ADDRESS
CLOSING DATE

OF MSDAC IN SIDINGS OF HPP-MBA SECTION IN CONNECTION
WITH JHS-MKP DOUBLING WORK OF JHANSI DIVISION OF N.C.
RAILWAY.

FOR SR.DGM (E-5 LEVEL IN IDA SCALE OF RS.80,000-2,20,000): a)
JAG (LEVEL-12-CDA) OR SR. SCALE(LEVEL-11CDA) WITH 08 YEARS
GAZ SERVICE; (FOR DEPUTATION/ABSORPTION); OR

b) RETIRED/RESIGNED FROM JAG (LEVEL-12-CDA) OR SR.
SCALE(LEVEL-11CDA) WITH 08 YEARS GAZ SERVICE (RE-
EMPLOYMENT)

FOR ASSTT. GENERAL (E-4 in IDA SCALE OF RS.70,000-2,00,000): a)
SR SCALE (LEVEL-11-CDA) OR JUNIOR SCALE (LEVEL-10-CDA) WITH
4 YEARS GAZ SERVICE OR, GROUP 'B' (LEVEL-8/9) WITH 4 YEARS GAZ
SERVICE. (FOR DEPUTATION/ABSORPTION); OR

b) RETIRED/ RESIGNED FROM RAILWAYS SR SCALE (LEVEL-11-CDA)
OR JUNIOR SCALE (LEVEL-10-CDA) WITH 4 YEARS GAZ SERVICE OR,
GROUP 'B' (LEVEL-8/9) WITH 4 YEARS GAZ SERVICE (FOR RE-
EMPLOYMENT);

CUT OFF DATE FOR AGE AND ELIGIBILITY AND APPLICATION
SUBMISSION WOULD BE RECKONED AS ON CLOSING DATE OF
VACANCY NOTICE.

WWW.RAILTEL.IN
30 DAYS FROM DATE OF ISSUE.

CANDIDATES MAY APPLY THROUGH PROPER CHANNEL FOR SELECTION ON DEPUTATION/ABSORPTION BASIS TO
THE ABOVE -MENTIONED VACANCIES IN THE ATTACHED PRESCRIBED PROFORMA. ZONAL RAILWAY ETC. MAY
FORWARD THE APPLICATIONS OF ELIGIBLE CANDIDATES WITH BIO DATA INDICATING PREVIOUS POSTINGS
TOGETHER WITH A STATEMENT GIVING DETAILS OF PREVIOUS DEPUTATION, IF ANY, IN CENTRAL PSUS DULY
SIGNED BY THE APPLICANT ALONGWITH VIGILANCE/DAR CLEARANCE AND 5 YEARS OF APARS TO CORPORATE
OFFICE/RCIL, EAST KIDWAI NAGAR, NEW DELHI. APPLICATIONS RECEIVED WITHOUT ENCLOSERES WILL NOT BE
ENTERTAINED AT ALL. ADVISE ALL ELIGIBLE SC/ST/OBC OFFICERS ALSO.

RETIRE/RESIGNED PERSONS NEED SUBMIT THEIR APPLICATIONS IN ANNEXURE Il DIRECTLY TO RAILTEL ON THE
ABOVE ADDRESS. APPLICATIONS RECEIVED WITHOUT ENCLOSERS WILL NOT BE ENTERTAINED AT ALL. ADVISE

ALL ELIGIBLE SC/ST/OBC OFFICERS ALSO.

(Marfdeep Sahni)
Sr. Dy. General Manager/HR



